SUMMERVILLE UNION HIGH SCHOOL DISTRICT
2023-2024 Certificated Management Salary Schedule

1% 1% 1% 1% 1% 2% 2%

LONGEVITY LONGEVITY | BUSINESS
CLASSIFICATION RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 STEP 10 15 YEARS 20 YEARS STIPEND
Grade Level Coordinator 1A $ 87993 $ 92393 $ 97,013 $ 101,863 $ 106,956 $ 108,026 $ 109,106 $ 110,197 $ 111,299 $ 112,412 $ 114660 $ 116,953 |$ 1,680
190 days
Grade Level Coordinator 1B $ 92625 $ 97,256 $ 102,119 $ 107,225 $ 112,586 $ 113,712 $ 114,849 $ 115997 $ 117,157 $ 118,329 $ 120,696 $ 123,109 |$ 1,380
200 days - Board approved: 6/13/2012
Grade Level Coordinator 2 $ 97,257 $ 102,120 $ 107,226 $ 112,587 $ 118,217 $ 119,399 $ 120,593 $ 121,799 $ 123,017 $ 124,247 $ 126,732 $ 129,267 |$ 1,680
210 days
Deputy Principal - Board Approved 05/27/2015 3 $ 104341 $ 109,558 $ 115,036 $ 120,787 $ 126,827 $ 128,095 $ 129,376 $ 130,670 $ 131,977 $ 133,297 $ 135963 $ 138682 |$ 2,160
215 days
Director of Curriculum and Instruction - 4 $ 119316 $ 125281 $ 131,545 $ 138,123 $ 145029 $ 146,479 $ 147,944 $ 149,423 $ 150,918 $ 152,427 $ 155,475 $ 158,585 S 2,400
215 days - Board approved 05/27/2015
Charter Principal 5 S 104,341 $ 109,558 $ 115035 S 120,787 $ 126,827 S 128,095 $ 129,376 $ 130,670 $ 131,976 $ 133296 S 135962 S 138,681 (S 2,160
215 days
High School Principal 6 S 119,316 $ 125281 $ 131,545 $ 138,123 $ 145029 $ 146,479 S 147,944 $ 149,423 S 150,918 $ 152,427 S 155,475 S 158,585 |$ 2,400
215 days
Masters' Stipend S 1,139

Board Approved: 3.5% Increase May 11, 2016

Board Approved: 1.5% Increase May 9, 2018

Board Approved: 1% Longevity Increase at 10 Years May 9, 2018

Board approved 2.25% increase retro to 7/1/2018 for 2018-2019 on 6/12/2019

Board approved 2% increase for 2019-2020 on 6/12/19

Board approved 2% increase for 2020-2021 on 6/12/19

Added Masters' Stipend, retroactive to 7/1/2021 on 11/10/21

Board approved 3.5% off schedule increase for 2021-2022, retroactive to 7/1/2021 on 11/10/21
Board approved 2.5% increase for 2021-2022, retroactive to 7/1/2021 on 11/10/21

Board approved health cap increase of $1,600 per year, from $8,900 to $10,500, retroactive to 7/1/2021
Board approved 3.5% off schedule increase for 2022-2023 on 11/10/21

Board approved 5.25% increase for 2022-2023 on 11/10/21

Board approved 2.5% increase for 2023-2024 on 5/24/23




