SUMMERVILLE UNION HIGH SCHOOL DISTRICT
2026-2027 Classified Management Salary Schedule

1.0% 1.0% 1.0% 1.0% 1.0% 2% 2%
Business  Cell
CLASSIFICATION RANGE STEP 1 2 3 4 5 6 7 8 9 10 15 20 Stipend Stipend
Chief Business Official monthly 2 $9,399 $9,869 $10,362 $10,880 $11,424 $11,539 $11,654 $11,771 $11,888 $12,007 $12,247 $12,492 $130 $40
225 days (8 hrs per day)
Maintenance and Operations Manager ~ monthly 3 $6,936 $7,283 $7,647 $8,029 $8,431 $8,515 $8,600 $8,686 $8,773  $8,861 $9,038 $9,219 $30 $40

Transportation Manager
225 days (8 hrs per day)

Masters' Stipend $1,199

Board approved 3.5% increase May 11, 2016

Board approved 1.5% increase May 9, 2018

Board approved 1% addition to longevity May 9, 2018

Board approved 2.25% increase retro to 7/1/18 for 2018-2019 on 6/12/2019

Board approved 2.0% increase for 2019-2020 6/12/2019

Board approved 2.0% increase for 2020-2021 6/12/2019

Added Masters' Stipend, retroactive to 7/1/2021 Board approved 11/10/2021

Board approved increase to health cap $1,700, from $8,900 to $10,600, retroactive to 7/1/2021 approved on 11/10/2021
Board approved 3.5% off schedule increase for 2021-2022, retroactive to 7/1/2021 approved on 11/10/2021

Board approved 2.5% increase for 2021-2022, retroactive to 7/1/2021 approved on 11/10/2021

Board approved 3.5% off schedule increase for 2022-2023, effective 7/1/2022 approved on 11/10/2021

Board approved 2.5% increase for 2022-2023, effective 7/1/2022 approved on 11/10/2021

Board approved 5.25% increase for 2023-2024, effective 7/1/2023 approved on 5/24/2023

Board approved removing yearly amounts and longevity wording for 2023-2024 effective 7/1/2023 approved on 6/28/2023
Board approved 2% increase on salaries and 1% for Masters for 2024-2025, effective 7/1/2024 on 8/14/2024

Board approved 2 new positions and Range 3, effective 2/12/2025

Board approved 2% increase on salaries and Masters, and 1% of schedule bonus, lastly health cap increase to $12,500 for 2025-2026 , effective 7/1/2025 on:
Board approved 2% increase on salaries and Masters for 2026-2027 and 1% bonus, effective 7/1/2026 on:




