
SUMMERVILLE UNION HIGH SCHOOL DISTRICT

2026-2027 Certificated Management Salary Schedule

1% 1% 1% 1% 1% 2% 2%

CLASSIFICATION RANGE STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 STEP 10

LONGEVITY 

15 YEARS

LONGEVITY 

20 YEARS

BUSINESS 

STIPEND

Grade Level Coordinator 1A 93,379$       98,048$       102,950$     108,098$     113,503$     114,639$     115,784$     116,942$     118,111$     119,292$     121,678$      124,112$       $         1,680 

190 days 477.00$       

Grade Level Coordinator 1B 98,295$       103,209$     108,369$     113,789$     119,476$     120,672$     121,879$     123,097$     124,328$     125,572$     128,084$      130,644$       $         1,380 

200 days - Board approved: 6/13/2012  

Grade Level Coordinator 2 103,210$     108,370$     113,790$     119,478$     125,452$     126,707$     127,974$     129,254$     130,546$     131,852$     134,489$      137,179$       $         1,680 

210 days

Deputy Principal - Board Approved 05/27/2015 3 110,728$     116,264$     122,077$     128,180$     134,590$     135,936$     137,295$     138,668$     140,056$     141,456$     144,285$      147,171$       $         2,160 

215 days

Director of Curriculum and Instruction - 4 126,619$     132,950$     139,597$     146,577$     153,906$     155,445$     156,999$     158,568$     160,155$     161,757$     164,992$      168,292$       $         2,400 

215 days - Board approved 05/27/2015

Charter Principal 5 110,728$     116,264$     122,076$     128,180$     134,590$     107,845$     137,295$     138,668$     140,056$     141,456$     144,285$      147,171$       $         2,160 

215 days 

High School Principal 6 126,619$     132,950$     139,597$     146,577$     153,906$     155,445$     156,999$     158,568$     160,155$     161,757$     164,992$      168,292$       $         2,400 

215 days

 

Masters' Stipend 1,199$           

Board Approved: 3.5% Increase May 11, 2016

Board Approved: 1.5% Increase May 9, 2018

Board Approved: 1% Longevity Increase at 10 Years May 9, 2018

Board approved 2.25% increase retro to 7/1/2018 for 2018-2019 on 6/12/2019

Board approved 2% increase for 2019-2020 on 6/12/19

Board approved 2% increase for 2020-2021 on 6/12/19

Added Masters' Stipend, retroactive to 7/1/2021 on 11/10/21

Board approved 3.5% off schedule increase for 2021-2022, retroactive to 7/1/2021 on 11/10/21

Board approved 2.5% increase for 2021-2022, retroactive to 7/1/2021 on 11/10/21

Board approved health cap increase of $1,600 per year, from $8,900 to $10,500, retroactive to 7/1/2021

Board approved 3.5% off schedule increase for 2022-2023 on 11/10/21

Board approved 5.25% increase for 2022-2023 on 11/10/21

Board approved 2.5% increase for 2023-2024 on 5/24/23

Board approved 2% increase on salaries and 1% increase on Masters for 2024-2025 on

Board approved 2% increase on salaries and Master's, 1% off schedule bonus and increased the health cap to $12,500 effective 7/1/25 on

Board approved 2% increase on salaries and Master's, 1% off schedule bonus from 25/26 effective 7/1/26 on


