SUMMERVILLE UNION HIGH SCHOOL DISTRICT
2024-2025 Certificated Management Salary Schedule

1% 1% 1% 1% 1% 2% 2%

LONGEVITY LONGEVITY | BUSINESS
CLASSIFICATION RANGE  STEP1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 STEP 10 15 YEARS 20 YEARS STIPEND
Grade Level Coordinator 1A S 89,753 $ 94,241 $ 98953 S 103,900 $ 109,095 110,187 $ 111,288 $ 112,401 $ 113,525 $ 114660 $ 116,953 $ 119,292 |$ 1,680
190 days
Grade Level Coordinator 1B S 94478 S 99,201 $ 104,161 $ 109,370 S 114,837 115986 $ 117,146 $ 118317 $ 119,500 $ 120,696 S 123,110 $ 125,571 |$ 1,380
200 days - Board approved: 6/13/2012
Grade Level Coordinator 2 S 99,202 $ 104,162 $ 109,371 $ 114,839 $ 120,581 121,787 $ 123,005 $ 124,235 $ 125477 S 126,732 S 129,267 $ 131,852 |$ 1,680
210 days
Deputy Principal - Board Approved 05/27/2015 3 S 106,428 $ 111,749 $ 117,337 S 123,203 $ 129,364 130,657 $ 131,964 $ 133,283 $ 134,617 $ 135963 S 138,682 S 141,456 |$ 2,160
215 days
Director of Curriculum and Instruction - 4 S 121,702 $ 127,787 $ 134,176 S 140,885 $ 147,930 149,409 $ 150,903 $ 152,411 $ 153,936 $ 155476 S 158,585 S 161,757 |$ 2,400
215 days - Board approved 05/27/2015
Charter Principal 5 S 106,428 $ 111,749 $ 117,336 S 123,203 $ 129,364 103,657 $ 131,964 $ 133,283 $ 134,617 $ 135963 S 138,682 $ 141,456 |$ 2,160
215 days
High School Principal 6 S 121,702 $ 127,787 $ 134,176 S 140,885 $ 147,930 149,409 $ 150,903 $ 152,411 $ 153,936 $ 155476 S 158,585 $ 161,757 |$ 2,400
215 days
Masters' Stipend S 1,151

Board Approved: 3.5% Increase May 11, 2016

Board Approved: 1.5% Increase May 9, 2018

Board Approved: 1% Longevity Increase at 10 Years May 9, 2018

Board approved 2.25% increase retro to 7/1/2018 for 2018-2019 on 6/12/2019

Board approved 2% increase for 2019-2020 on 6/12/19

Board approved 2% increase for 2020-2021 on 6/12/19

Added Masters' Stipend, retroactive to 7/1/2021 on 11/10/21

Board approved 3.5% off schedule increase for 2021-2022, retroactive to 7/1/2021 on 11/10/21
Board approved 2.5% increase for 2021-2022, retroactive to 7/1/2021 on 11/10/21

Board approved health cap increase of $1,600 per year, from $8,900 to $10,500, retroactive to 7/1/2021
Board approved 3.5% off schedule increase for 2022-2023 on 11/10/21

Board approved 5.25% increase for 2022-2023 on 11/10/21

Board approved 2.5% increase for 2023-2024 on 5/24/23

Board approved 2% increase on salaries and 1% increase on Masters for 2024-2025 on




	2024-25 (2%)

