SUMMERVILLE UNION HIGH SCHOOL DISTRICT
2021 - 2022 Certificated Admin Salary Schedule

1.0% 1.0% 1.0% 1.0% 1.0% 2% 2%

Longevity Longevity | Business
CLASSIFICATION RANGE STEP 1 2 3 4 5 6 7 8 9 10 15years 20 years | Stipend
Grade Level Coordinator 1A
190 days yearly $81,565 $86,229 $90,887 $95,400 $100,324 $101,327 $102,341 $103,364 $104,398 $105,442 $106,496 $107,561| $1,680.00
Grade Level Coordinator monthly 1B
200 days - Board approved 6/13/2012  yearly $85,858 $90,766 $95,670 $100,420 $105,605 $106,661 $107,728 $108,805 $109,893 $110,992 $112,102 $113,223| $1,680.00
Grade Level Coordinator monthly 2
210 days yearly $90,152 $95,305 $100,455 $105,442 $113,105 $114,236 $115,378 $116,532 $117,698 $118,874 $120,063 $121,264| $1,680.00
Deputy Principal monthly 3
215 days - Board approved 5/27/2015  yearly $96,718 $101,811 $107,167 $112,807 $118,744 $119,931 $121,131 $122,342 $123,565 $124,801 $126,049 $127,310| $2,160.00
Director of Curriculum & Instruction monthly 4
215 days - Board approved 5/27/2015  yearly $110,599 $119,956 $126,313 $133,011 $140,059 $141,460 $142,874 $144,303 $145,746 $147,203 $148,675 $150,162| $2,400.00
Charter Princiapal monthly 5
215 days yearly $96,718 $101,811 $107,167 $112,807 $118,744 $119,931 $121,131 $122,342 $123,565 $124,801 $126,049 $127,310| $2,160.00
High School Principal monthly 6
215 days yearly $110,599 $119,956 $126,313 $133,011 $140,059 $141,460 $142,874 $144,303 $145,746 $147,203 $148,675 $150,162| $2,400.00
Masters' Stipend $1,055

Board approved 3.5% increase May 11, 2016
Board approved 1.5% increase May 9, 2018

Board approved 1% addition to longevity May 9, 2018

Board approved 2.25% increase retro to 7/1/18 for 2018-2019 on 6/12/2019

Board approved 2.0% increase for 2019-2020 6/12/2019
Board approved 2.0% increase for 2020-2021 6/12/2019

Added Masters' Stipend, retroactive to 7/1/2021 Board approved 11/10/2021

Board approved increase to health cap $1,600, from $8,900 to $10,500, retroactive to 7/1/2021 approved on 11/10/2021

Board approved 3.5% off schedule increase for 2021-2022, retroactive to 7/1/2021 approved on 11/10/2021

Board approved 2.5% increase for 2021-2022, retroactive to 7/1/2021 approved on 11/10/2021




